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ABOUT THE SCHOOL

OLA is a Catholic mlucational day school located close to Oxford in the heart of Abingdon, welcoming
pupils of all faiths and none. It was established by an Order of Catholic nuns founded by the Venerable
Catherine McAuley called the Sisters of Merclgpwame to Abingdon in 1860 at the invitation of Sir George
Bowyer of Radley Park. Reverend Mother Clare Moore was a national heroine who had worked closely with
Florence Nightingale during the Crimean WarK SA NJ 22 A y i LJ2 NI NJ ASINDO &Sqy/sii AKiIH ySTR
the National Portrait Gallery. Recently returned from Constantinople, Mother Clare brought three young
{AAGSNR G2 ! 0AYy3AR2Y 2y WIydzad NE mMnidK mycn FyR (GSFC
a0K22f ax y Anngdonddddol, were &adihly run by Sisters for almost a century.

Our coeeducational ethos provides an atmosphere where pupils are at ease with one another and natural
relationships are fostered. OLA is a purposeful, outwérdking school with a happy, famigtmosphere

that gives children the freedom to develop within a structured framewd.our school motto saysge

guod agis; whatever you do, do it well.
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MISSION STATEMENT

Our mission statement reflects the reality of daily life at OLA,earmbmpasses the vision and values of our

founding Sisters at Our Lady of Merdy.! & D2RQ& FlF YAft& ¢S f SighdédbyRis £ 23S

2 2NRQO®

We believe that God creatieeach of us as a unique person with gifts that need to be recogniséehrated

YR RS@St2LISR® LYaLIANBR o6& (KS ¢ Fddach acecrding@tdzkair ¥ 2 dzy
needs ¥ S Sy O2dzNI IS | NBALISOG F2NJ SOSNE AYRADARZ f 2

Our aim is to develop a loving, caring amelcomingcommunity in which all may grow as children of God. In
partnership with parents and the wider community ieSS1 @2 NBalLl2yR (2 D2RQ&
and love. Todevelopskillsfor life in an everchangingworld, we cherish integritycompassion, openness,
forgiveness and reconciliation, -@peration and courageWe nurture wisdom, the value of learning,
independentthinking, a sense of selforth and care for each other thatl mayreachtheir full potential.

AIMS AND ETHOS

The folowing are central to our Mission Statement and the school wishes to foster a happy, caring Christian
atmosphere in which these aims may be realised:

AIMS ETHOS

To encourage respect for the worth of the individual and\Ve believe that every human being is created to become a

this way to develop selfonfidence unigue person with gifts that should be accepted and
valued.

To enable all pupils to achieve their full potential Our foundress Catherine McAuley sdiflo each according
to their needs.

To guide pupils to make informed moral choices We owe it to our pupils to help them recognises and

achieve the best of which they are capable to obtain the
To develop independent thinking and a love of learning qualifications they need and to deveLope a sense of

personal fulfilment.

A sound Christian framework is important as a basis for the

whole of their lives

This is the basis of IHeng learning
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ACADEMIC

OLA promotes a challenging aptbgressive curriculum, which reflects the learning requirements of each
individual pupil. It aims to nurture independent, analytical and creative thinking and to build the confidence
in our pupils to articulate clearly their views of the world around them

The School achieves strong academic results, as a result of effective ardevedtiped relationships
between pupils and staff and a positive attitude to learning. In 2020, an 89.4% pass rate was achieved at
GCSE, with 70.1% of all grades at 9 to leeul results were equally impressive, with 79.5% of all grades at
L G2 . YR ¢AGK | mMaddedis dulistandingNdeail ¢h Peath 2021MNie pdipild dzS
achieved 3 or more AA grades at A levelThe 2021 results show an increase in G§i&ées 97 from 2020,

with fifteen students (31% of the Year 11 cohort) gaining 10 or more of the highégr&des. 71.7% of all
grades at GCSE/IGCSE fell in tiiegade brackeBiology, Physics, Geography and Music topped the subject
performance take with 100% grades-B. Upper Sixth leavers achieved places at a range of prestigious
universities, including Cardiff, Bath, York, Warwick, Kings, Leeds and Birmingham.

In Years 7, 8 and 9, pupils study Mathematics, English, Science, a Modern Foreigyd.dRgench or
Spanish), Geography, History and Religious Studies as core subjects, alongside otherlpaaeticalibjects

such as Art, Drama, Music, Design Technology, Food and Nutrition, Latin, PE, Textiles, and Computer Science.
Year 9 pupils chooseuo four of these practical subjects to study in greater depth.

At GCSE pupils choose up to three optional subjects in addition to their core subjects of Mathematics, English,
Science (Double or Triple), a Modern Foreign Language (French or SpaniB@ligindis Studies. There is
the option to study an additional Modern Foreign Language (French or Spanish) and Further Maths.

This wide range of options is also offered at A Level, in addd@i&eonomics, Philosophy, Ethics and Religion,
PsychologyClasical Civilisation and Business Studi@®sA & pupils study three ALevels, with many
choosing the additional option of the Extended Proj@ctlification. University application and career choice
guidance is excellent, and the majority of Gi"Aeavers go on to their first choice of university and to study
adiverserangeof subjects.

OLA provides academic enrichment beyond the classroom and curriculum. A strongetakexistsof
enrichingpupil experiencedy applyingtheir learningin real contexts through a varied trips programme. The
Schookuns a McAuley Lecture programme for scholars igedks, which seeks to enrich pupil experiences
and extendtheir learning beyond the classroom. Lower Sixth pupdsefit from tailored programmes in
preparation for lifebeyondschool,andthere is a parallelpath for thosewho have expressed an interest in
Oxbridge.
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ACADEMICcontinued)

A new faculty structure will be in place from September 2022. The aim of the recent restructuring was to
improve the efficacy of the previous academic leadership structure and create a clear middle leadership
level within the School.The new faculty structurés as follows:

1. English, Drama and Film and Mediacluding responsibility for Academic Enrichment and Literacy)
Mathematics and Computer Sciencéncluding responsibility for Academic Scholarship and
Numeracy)

SciencdincludingAcademic PE)

Religious Studiegincluding responsibility for Chaplaincy, PSHE and RSE)

Creative ArtgArt, Design Technology, Food Techno)ddysicand Textiles)

Humanities(Business, Economics, Geography, History and Psychology)

Language¢Modern Languags and Classics) (including line management of the EPQ Coordinator)

N

No o hsw

Within the above structure, there are Subject Coordinators for each subject who report to the Head of
Faculty. Academic staff report to the Subject Coordinator who, in turn, report tadded of Faculty. The
I SFR 2F ClFOdzA e gAftf ftaz2 o6S || W{dzoaSOl / 22NRAY! (:

Prior to September 2022, we will provide specific leadership training for the Heads of Faculty. A new Assistant
Head(Academic) started in January 2022 as a result of a restructuring of the Leadership Team, and will work
with the Heads of Faculty in achieving and sustaining the highest academic standards and levels of attainment
within the school The focal point$or the new Heads of Facultgam (line managed by the Assistant Head
Academichare as follows:

i Targetsetting to deliver statistically significant positive vakaded public exam results.

1 Rigorous tracking and monitoring to ensure pupils remain on target, agigiropriate intervention
strategies in the case of underperformance.

i Effective development planning to achieve and sustain excellent pupil achievement.

1 Implementation ofQuality Assurance systems which will both monitor the quality of pupil
achievement ad enable effective sharing of best practice across the curriculum.

1 Coordination of Performand@evelopnent strategies which are linked to development planning and
Quiality Assurance.

1 Developdigital learning

1 Coordinaion ofa vibrant and exciting Acadentimrichment Programme.
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THE WHOLE PERSON

OLA offers a growing programme of activities that enable our pupils to explore passions and to develop
important skills and characteristics, including teamwork and determination, all within the safetyaning

and compassionate communityThe rich programme of activities caters for broad tastesreative arts

coding and textiles to a variety of academic clinics.

Pupil atwork is exhibiteathroughout the school, enhancing the environment and showcasiagvork of all

year groupsThe foyer area is dedicated to A Level work which is widely commented upon by visitors to the
School.The School has a particularly impressive offering in the performing arts. Several choirs and orchestral
groups provide redar music performance opportunities, and takp of instrumental lessons is high. Music
partnerships with local schools are strong, and visiting musicians provide a series of masterclasses. OLA has
its own drama studio and theatre. Pupils across the scbowimunity are involved in productions, including

an annual inclusive wholschool musical. The School is also a LAMDA (London Academy of Music & Dramatic
Art) cente through which pupils can develop skill and confidence in public speaking, articulation,
presentation and acting skills.

OLA offers a range of sports for all ages and abilities to encourage participation, fithess and an enjoyment of
team sport. Sports on offer include swimming, gymnastics, cricket, athletics, rugby, netball, hockey and
football. OLA has generous facilities including a heated indoor swimming pool and access to the extensive
rangeoff F OAf AGASE G GKS ¢AfatsSe tIN] /SyiNBod ¢KS 5dz
with many pupils supported through to the Sihasrd Gold Awards.

In the development of our pupils OLA pays special attention to pastoral care and spiritual nourishment,
promoted by all stafaind particularly by our dedicated chaplaincy team that arranges retreats, assemblies
and liturgies. Our beautit Chapel is a real centre for prayer and our Catholic ethos ensures all pupils,
whatever their background, have opportunities to step back from the busy school day and benefit from quiet
reflection. We have a justified reputation for being a caring, cossfmnate and nurturing school with a calm
purpose that gives all pupils the opportunity to thrive in a safe environment.

OLA prepares children for life. Pupils leave us at 18 as yadulgs equippednot only academically for
university, butas wellbalarced individuals with the confidence to make their way successfully in the world
beyond school. Following their chosen paths with enthusiasm and confidence, they can use the broad skills
they have acquired at OLA to become valuable members of society.
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JOB DESCRIPTION

OLA has a busy and friendly Music Departnaand the Director of Music is responsibler all of the music
within, and emanating fromthe Shool. In addition to teaching and runnifgusic as an academic subject
the Director of MUk is responsible faaiwide range of extraurricular activitiesand it is therefore essential
that the successful candidate will kzehighly motivated and inspirational person with a commitment to
musical excellence.

Musichas one main teaching rooman iMac suite and three practice room$or instrumental lessons. We
currently offer lessons on all major orchestral instrumeims|udingpiano, organ, guitar, percussion/drum
kit and singing. Thg&hool hosts ABRSM exams either twice or three timeyear (depending on demand).

The School offers Music Scholarships to particularly accomplished instrumertatisiagers, which entitles
them to free lessonsThere are a team of peripatetic teacheend invoices are handled by the Accounts
Departrent. The programme of instrumental ensembles on offer varies from time to time, depending on
LJdzLJA £ & Q A y U S, NI AnrekentyedrRthelSihdof hasihadSaa orchestra, silver band, soul band,
and clarinet ensemble, flute ensemble and jazaigtd/ocal ensembles include a school choir, an adult choral
society and a vocal chamber choir.

There are many opportunities for public performance, both in major wisoleol concerts, and in smaller,
informal performances. Musical events are well suppdiandthere is normallya Music Tour on alternate
years.

We welcome applications for a start date of September 2022 (or as soon as possible after), or January 2023.

RESPONSIBILITIES
Main duties of the role include, but are not limited to:

1 Toteach music at an exemplary standard throughout the school including GCSE and A Level on a full
timetable with an allowance for Director of Music duties.

1 To ensure the highest standards of teaching and learning throughout the department and to deploy
colleagues effectively, giving due attention to their need for professional development.

1 To lead the department in all aspects of its work.

1 To prepare, rehearse and conduct in performance thO® K 2 2 f Qa LIS NiF cdmjvickioi 3 I NP
with other staff in tle Department.

1 To act as principal accompanist for all performers in the school, at all levels.

1 ¢2 fSIR GKS YdzZaAO RSLINILIYSYd Ay AYLX SYSyidAy3a:s
Plan.

1 To create a development plan for the departmentinlinévid (G KS { OK22f Q&> | yR A

colleagues in order to enhance the learning and musical opportunities of students and to take
forward the teaching of the subject.
1 ¢2 Y2YAUG2NI adFyRINRAE 27F LlzLIAf 4 Q LINPagad@nécdata, y R |
aL5,L{Z !'[L{Z FYyR (G2 LINBOGARS Iy Iyydzazft NBOASSH
To provide appropriate courses supported by Schemes of Work at all levels giving opportunities for
differentiation and meeting the needs of allipils.
To provide and lead music for the Carol Service, Prize Giving, Open Morning and other occasions.
¢t2 RS@OAASET YIFAYyGlrAy FyR I OGA @ Scuriculdr ouisicapabtitiitiest KS &
To liaise with the Junior School to promotedeorganise joint musical activities
To prepare annual departmental budgets and deliver as agreed.

=
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To ensure that the department complies with Health and Safety requirements and policies and to
ensure that the correct risk assessments are in place.

To ensure that good lines of communication are in place, to chair regular department meetings, and
to represent the department at HODs meetings.

To have overall responsibility for the direction of music across the School and to liaise with the Junior
SchooDeputy Head to promote continuity and good relations between the two schools.

To actively promote the school in the local community and with feeder schools particularly through
concerts and charity work.

To manage and oversee the peripatetic music stéb are seHemployed.

To administer applications for individual music lessons, keeping accurate records of recruitment and
retention of pupils.

To organise and administer the Associated Board examinations.

To work with the RE Department and share respotisitfor the contribution of music at Church
services and liturgies as required.

To work with the Drama Department in the production of musicals.
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